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       Our Commitment to Integrity in Business 
 

 Drax Power Limited (“Drax”) has a commitment to high ethical standards 
and to conducting our business with honesty, integrity and in accordance 
with applicable laws and regulations. 

 

 Integrity not only underpins how we do business; but how we expect our 
suppliers, agents, partners, contractors and consultants to do business 
whether in the UK or beyond. Compliance with applicable laws and 
regulations of the countries in which we do business is a “must” for us. 
Drax is committed to preventing bribery and corruption and takes 
responsibility for maintaining a culture within the company in which bribery 
is never acceptable.  

 

 As a business we refuse to offer, give or receive bribes or any other form 
of improper payments and we will never knowingly participate in any form 
of corrupt activity. Appropriate consideration should always be given by 
our employees when offering or receiving gifts or hospitality. Drax has a 
policy whereby gifts and hospitality offered or received may only be of 
minimal value. 

 

 If faced with a situation of compromising our integrity or losing the 
associated business, we would forego the business. 

 

        Code of Business Ethics 
 

 The Drax Code of Business Ethics establishes the internal rules and 
framework under which employees should base their decision making. 
Employees are expected to not only follow the letter of the code, but the 
spirit. 

  
 What is Expected of our Employees 
 

 Ensuring that the reputation and good standing of the company continues 
to be maintained requires our employees to act with the highest standards 
of behaviour and to be accountable for upholding the requirements of 
Drax’s Code of Business Ethics, wherever they are in the world. 

 
 

 Poor choices can have potentially damaging consequences, not only 
to Drax’s reputation, but financial penalties and imprisonment are also 
a reality for “getting it wrong”. 

 
 Whilst it is often obvious what is right and wrong, our employees may 

on occasion face an ethical dilemma. If it feels wrong, it often is. By 
encouraging our employees to apply good judgement and common 
sense within the framework of the Code of Business Ethics they can 
maintain our high ethical standards.  

  
       Whistleblowing  
 

 The Group’s Whistleblowing Policy provides a confidential means for 
our employees to speak up with confidence. The policy provides 
guidance on how to make a disclosure of information (in good faith) 
relating to some danger, fraud or other illegal or unethical conduct 
they may have witnessed or are concerned about.  

 
 Who to Contact with Concerns or Questions 
 

 Any third party who has any questions or concerns relating to any 
matters set out in this document may contact Philip Hudson, Director 
of Corporate Affairs, Drax Power Limited. 
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